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General Information
Ph.D. Thesis Title Entrepreneurship, gender and development

USEK Doctoral Business Administration
Program
Research Center CIRAME
Research Group NA
Research Axis Management and Entrepreneurship
Name & Title : Dr. Bettina Bastian, | University Address : Holy
. Associate Professor Spirit University of Kaslik-
PhD Supervisor Email - | USEK
bettinalyndabastian@usek.edu.lb
Co-supervisor (if Name & Title : University Address :
applicable) Email :
Location 1: USEK Work shift calendar /per year
Location (s) (%):
Location 2: (if applicable) Work shift calendar /per year
(%):
Potential funding and | n.a.
scholarship
Applicant Profile The candidate should be fluent in English, have strong research
and/or as well as analytical skills, and a good understanding in

Special Requirements | epistemology and social science theory (e.g. social
constructivism, standpoint theory)

Comps Exam Language | & Oral Assessment M Written Assessment
(to be check-marked by
the Ph.D. Supervisor) | | Arabic "I French M English

Context of the Topic & Scientific Methods
(Research impact, objectives, design, methods, and outputs)

e Gender and entrepreneurship/ innovation
e Entrepreneurship, empowerment and development
e Entrepreneurship development and sustainable development goals (SDGs)
e Identity and entrepreneurship
e Social network, social capital and business venturing
e Social entrepreneurship
e Entrepreneurship and human rights
e Entrepreneurship education
The research focus will be on theory development and related qualitative methods

Outcomes (OCs) : What do we wish to achieve?
OC1: Production of original research

! Thesis proposal should not exceed two pages
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0C2:

Contributing to relevant research fields

0C3:

Expanding the boundaries of knowledge in relevant research field

0C4 :

Developing theory based on local and regional context
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